KJICHCTEpHU3alUK 110 CPABHEHUIO C KYKYPY3HBIM Kpaxmajaom, 4TO, IO BCEW BHUIIU-
MOCTH, OOYCIIOBJIEHO €ro CTPYKTYPHBIMH OCOOCHHOCTAMHM: OH oO0jamaer Ooiee
KPYIHBIMH TpaHyJIaMH, YTO BbI3BIBAET OBICTpOE HaOyXaHWE MPHU OTHOCHUTEIHHO
HU3KHUX TEMIIEpaTypax.

JlaHa xapakTepucTHKa MOJU(PUIIMPOBAHHON IEJUTI0N03¢ MO0  (PU3UKO-
XUMUYECKUM TOKazaTesaM. [MApOKCUATUIIIEIIIION03a MPEACTaBIseT co00i Tmo-
POIIOK OENoro IBeTa, XOPOIIO PACTBOPUMBIA B BOJAE, 00pa3yIOIIMi BSI3KHE pac-
TBOPHI C Moka3zareneM pH, OIU3KUM K HEUTpaJIbHOMY 3HaYEHUIO.

[IpoBeneHsl nccnea0BaHus MO MPUMEHEHHUIO BEIOPaHHBIX CTPYKTYpoOoOpas3o-
BaTeJIeH MPH MOJyYEHUH SMYITBCHOHHOTO KUPOBOTO coyca. [Ipurotosnenue nado-
paToOpHBIX 00pa3LIOB MPOBOAUIN Ha MUHU-yCcTaHOBKE «Stephan UMCS5».

Pazpabotansl penentypbl MalOHE3HOTO COyca C MPUMEHEHUEM PacTUTEIb-
HBIX TUIPOKOJUIONIOB. DKCIIEPUMEHTAIBHBIE 00pa3libl OXapaKTepU30BaHbI MO Op-
raHOJENTUYECKUM, (PU3UKO-XUMHUYECKUM U PEOJIOTHYECKUM MTOKA3aTeIIsM.

YcTaHoBI€HO, YTO BCE IMOKa3aTelu CcOOTBeTCTBYIOT TpeboBanusiM ['OCT
31761-2012 «MatioHne3sl U coychl MalioHe3HbIe. OOIIMe TEeXHUYECKUE YCIOBHS (C
[TonpaBkoit)» u TexHUUECKOMY pErIaMeHTy Ha MaclIOKUPOBYIO mMpoaykuuio TP
TC 024/2011.
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Nowadays, the issues devoted to the development of leadership skills among
students receiving the pharmaceutical education are of great importance all over
the world. Students need to obtain not only theoretical knowledge about the
leadership theories such as theory of leadership traits, transformational or adaptive
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theories [1], also to understand how to implement them in practice to be a
successful healthcare specialist. Leadership in the pharmaceutical field includes a
lot of issues such as the development of leadership traits and skills, effective
working in a team, supporting interprofessional collaborations, the creation of an
innovative corporate culture, etc. The mentioned opportunities let the pharmacist
become an agent of changes and influence on a team considerably, and
consequently, on the healthcare system overall.

The aim of the work is to carry out the literature review to define the
relevance of leadership development opportunities for the student-pharmacists us-
ing the official materials of the International Pharmaceutical Federation (FIP),
national educational standards of such countries as the USA, Great Britain, Aus-
tralia, and Canada.

As for the vision and goals of FIP for pharmaceutical education and
workforce development, future pharmacists should develop their leadership skills
in all stages of career development, including education and science. It is important
to put emphasizes on the linking of leadership development from students™ years to
practice activities [2]. The cluster Foundation Training and Leadership of the
Statements on Pharmacy and Pharmaceutical Sciences Education has underlined
the advisability of including in pharmaceutical educational programs various
leadership courses. They can promote the formation of future pharmacy leaders
who can take responsibility for the sustainable development and improvement of
the health care system [3].

The most advanced country on the implementation of leadership
development opportunities is the USA. Center for the Advancement of Pharmacy
Education (CAPE) recommends paying attention to such professional knowledge
and skills as self-awareness, innovation, leadership, and professionalism.
According to the CAPE recommendations such important aspects of leadership
competencies as the essence of leadership, differences between leadership and
management, leadership and team, collaboration, and others might be included in
leadership development opportunities for future pharmacists [4]. By present, just
below 100 schools of pharmacy in the USA have proposed leadership development
opportunities for students seeking the degree of the Doctor of Pharmacy. Most of
them are courses (41.9%), this was followed by projects/programs and series of
events — 18.8% and 10.9% respectively [5].

According to the Standards for Pharmacy Professionals that were released
by the General Pharmaceutical Council (Great Britain) in 2017, pharmacy
professionals must demonstrate leadership [6]. Leadership in pharmacy is
considered more detailed in the Leadership Development Framework published by
the Royal Pharmaceutical Society in 2015 [7]. Such domains as inspiring shared
purpose, leading with care, evaluating information, connecting our service, sharing
the vision, engaging the team, holding to account, developing capability,
influencing for results are presented there, moreover, the desirable behavior of
pharmacists is described.

Pharmaceutical Society of Australia released the National Competency
Standards Framework for Pharmacists in Australia in 2016, where the advanced
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competencies of pharmacists are characterized to “meet medication and related
service needs”. The domain 4 — Leadership and management are paid attention to
such leadership skills as emotional awareness, self-regulation, self-assessment,
self-motivation, and an innovative mindset, shared vision, support, coach other
people, also facilitating innovations and positive changes [8].

The Accreditation Standards for Canadian First Professional Degree in
Pharmacy Programs — 2018 developed by The Canadian Council for Accreditation
of Pharmacy Programs (CCAPP) contain outcomes and competencies, including
leadership skills [9].

The situation in Ukraine as regards leadership opportunities for students get-
ting pharmaceutical education differs from the analyzed countries remarkably.
Recently the Standard of higher education for receiving the qualification of Master
of Pharmacy has been approved in Ukraine. Although leadership issues are not
included in the Standard, such mentioned competencies as an ability to show initia-
tive, apply entrepreneurial skills, continual improvement, collaborations, and
others are quite close to them.
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The global trend of an increase in the incidence of diabetes among the
population and the emergence of a high percentage of overweight people are
prompting the food industry to develop recipes for low-sugar flour confectionery
or to completely replace it with highly effective sweeteners such as sucralose. It is
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